
 

 
 

TAYLOR LANE TIMBER FRAME LTD 

Modern Slavery & Human Trafficking Statement 
Our Commitment 

Taylor Lane is committed to the principles of the Modern Slavery Act 2015 and the abolition of 
modern slavery and human trafficking. 

As an equal opportunity’s employer, we are committed to creating and ensuring a non-
discriminatory and respectful working environment for our staff. We want all our staff to feel 
confident that they can expose wrongdoing without any risk to themselves.  

Our recruitment and people management processes are designed to ensure that all prospective 
employees are legally entitled to work in the UK and to safeguard employees from any abuse or 
coercion.  

We do not enter business with any organisation, in the UK or abroad, which knowingly supports or is 
found to be involved in slavery, servitude and forced or compulsory labour. 

Our Policies  

The following policies are available to all staff through their company handbook:  

• Bullying and Anti-harassment Policy 
• Discrimination policy 
• Equal opportunities policy 
• Environment policy 
• Illegal workers policy 
• Working time regulations policy 
• Whistleblowing policy 

 

The HR Manager is responsible for the contents of this statement, which will be reviewed and 
updated as necessary on at least an annual basis. 

Signed by:  
    
Colin Taylor (Managing Director) ...........................................................   Date. 21.4.23 
 


